











WE ARE LOOKING FOR

COLLEGE & DEPARTMENT STEWARDS
(UNTIL APRIL 30)!

We are looking for people who are able to work with a team and are
passionate about making UofG a better place for TAs and Sessionals.

AVAILABLE POSITIONS LISTED BELOW!

These positions come with semesterly honoraria of $100 for
department stewards and $200 for college stewards. The time

commitment is a few hours per month.

ONTARIO VETERINARY COLLEGE
OVC College Steward

Department of Biomedical Sciences
Department of Clinical Studies
Department of Pathobiology
Department of Population Medicine

LANG SCHOOL OF BUSINESS:
Department of Economics/Finance
Department of Hospitality & Tourism
Executive Programs

COLLEGE OF SOCIAL AND APPLIED
HUMAN SCIENCES

Geography

Political Science

Sociology and Anthropology
Collaborative International Development
Studies

UNIVERSITY OF GUELPH-HUMBER:
Early Childhood Studies

Family and Community Social Services
Justice Studies

Liberal Studies

Psychology

ONTARIO AGRICULTURAL
COLLEGE

Food Agricultural Resource Economics
Food Science

Animal Science

School of Environmental Design and Rural
Development

COLLEGE OF ENGINEERING:

Civil, Environmental, and Water Resources
Engineering

Electrical and Computer Engineering
Interdisciplinary Engineering

Mechanical Engineering

COLLEGE OF COMPUTATIONAL,
MATHEMATICAL, AND PHYSICAL SCIENCES:
Department of Chemistry

School of Computer Science

Department of Mathematics and Statistics
Department of Physics

IF YOU ARE INTERESTED, PLEASE CONTACT: president@cupe3913.on.ca
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REMINDER TO UNIT 1 MEMBERS RE: BENEFITS

Are you a Unit 1 member planning to submit a claim for
health benefits? If so, please read this important reminder.

Unit 1 members need to first submit their claims to their
primary insurance provider (which is usually the GSA
benefits plan).

Once assessed they can then make a claim with CUPE for
the uncovered amount.

The Explanation of Benefits needs to be submitted
along with their claim documents.
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Understanding
« CUPE 3913's >
Health Benefits

Grad students have benefits through the GSA; as workers,
Units Tand 2 are entitled to *additional benefits* offered by
CUPE 3913:
e Supplemental health benefits cover the academic year
(Sept 1-Aug 31); claims must be submitted by Sept 15
e Members are entitled to benefits for up to1year
following their last work assignment
e Must use GSA benefits before you access your CUPE
benefits
e Claims can be made through our website
o FAQs re: how to submit a claim online + more info on
benefits are also available on our site
o Questions? benefits@cupei39li.on.ca

UNIT 1 (TAs and GSA-1s):  UNIT 2 (Sessional Lecturers):

e $600 total for vision, e Any expense under the Income
prescription, and mental Tax Act T1182(2) up to $1300,
health claims including

Dental

Prescription drugs

Vision care

Physiotherapy

Massage therapy

o Chiropractic
e Prescription drugs

o O O O O



EXPERIENCING DIFFICULTIES
IN YOUR ROLE AS A WORKER?
WE CAN HELP

Our Labor relations Coordinator is here to advise you

Reach out to Jeffrey Cornelissen
labourrelations@cupe3913.on.ca to discuss the
Issue and get insights into possible solutions.

Some things to know about resolving work issues

The earlier you contact us, the better

If an issue has arisen, contact us as soon as possible
with the pertinent details so that we can offer you
guidance on how to proceed.

You are in charge of all decisions

There are many ways a work issue can be resolved; we
can lay out your options so that you can make an
informed decision that works best for you. However,
only you will decide what will happen.



EXPERIENCING DIFFICULTIES IN
YOUR ROLE AS A WORKER?
WE CAN HELP

One option is an informal resolution

The Union can bring the issue to the Office of Faculty
and Academic Staff Relations (FASR) in the hopes that
it will be addressed appropriately. We will discuss with
you how we will present the problem to FASR to
ensure your comfort. Note that we are able to settle
the vast majority of issues through this route.

Another option is to file a grievance

If the matter is more serious or is not resolved
appropriately through the informal route, we can file
a formal grievance (though only if this is a route that
you choose).

What is a grievance?

A grievance is a complaint put forth by the Union
articulating that the employer has acted (or failed to
act) in a way that violates the Collective Agreement. A
grievance by the Union on behalf of the member.

Find more information about grievances and the
grievance process on our website here.















EXECUTIVE COMMITTEE AND STAFF CONTACT

Executive Staff
President
Scott Duchesne Labour Relations

Coordinator
Vice-President Internal Jeff Cornelissen

Amanda Wuth

Admin & Finance
Vice-President External Coordinator

Grace Goderre Shelly Sarkisian

Unit 1 Steward
Michael Yu

Unit 2 Steward
Evren Altinkas

Finance Officer
Angelica Nascimento de
Oliveira

Grievance Officer
Stephen Donnelly

Health & Safety Officer
Ahmed Mahmood

Equity Officer
Shruti Nadkarni




