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‘Banji Akinola - ITA Rep.

It's the start of another school year, and the
executive would like to extend a special
welcome to all of our new members and
welcome back our seasoned members. Since
many of our members are new at this time
of year, it's a good time to review some of
your benefits as a member of our Local, and
the ways in which you can participate.

Our General Membership Meeting is coming
up on Thursday, September 22. This is your
chance to stay updated on current Union
issues, and to have your say in the operations
of the Local. There are only five such
meetings a year and food and beverages are
provided. We hope to see as many of you
there as possible. Your Local is run by you,

our members, so those who show up help
shape the path we take.

On behalf of the
Executive Council and
Staff of CUPE 3913, it is
my utmost pleasure to
welcome all ITAs to the
University and especially
to our Local for the
2011/2012 academic
session.  Indeed, the
beauty and flavour of
celebrating diversity within
the academic community
is always given a further
boost with ITAs adding
value to the learning
p r o c e s s .  T h e
contributions of ITAs to
the University of Guelph
have been considerable

in the past years and surely will be appreciated
this session.

As the Union representing TAs and
Sessional lecturers, CUPE 3913 wishes to
assure you of our unflinching commitment to
your successful stay at the University. As we
now have new Collective Agreements, your
cooperat ion and support would be
fundamental in helping to implement the
contents of the CAs to the benefit of all.
 I would also like to use this
opportunity to inform all ITAs that the Union
will soon announce the registration and
application dates for the University Health
Insurance Plan (UHIP) reimbursement. You
would be required to come over to the Union’s
office on the  2nd floor of the University Centre
to provide your details in order for us to
process the reimbursement cheques. Looking
forward to meeting you all soon. Thanks, take
care and cheers.

CALM

Andrew Tersigni - President
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While visiting with a friend this past month in
south eastern Ontario (who happened to be a
CUPE member from another Local), I was
surprised by two facts that were Union related,
and considering I was “on vacation” and not
wearing my CUPE hat, I feel both are worth
mentioning.

The first was an article in the Toronto Sun. It read
something to the effect of “good times are over
for Toronto City Unions”. It came at the beginning
of a peaceful, late summer walk with an old friend,
as I passed a newspaper box, and it remained in
my thoughts for the rest of the day. It didn’t upset
me because it was an overtly anti-union article,
or the fact it was in huge block letters on the
front page. It upset me because of the impression
it was trying to give of our sisters and brothers
in CUPE local 79, and other hard working City of
Toronto unionized workers. Before coming to
CUPE, I had been a unionized member in the past
and was familiar with the benefits, the hard-
earned and much deserved benefits that can
accompany Union membership. But these
benefits (mistakenly, maybe intentionally, called
“perks” by the general media) were never given
for the asking; they were won through difficult
and often prolonged negotiations with employers,
by negotiators who work behind the scenes to
ensure the rights of their members are protected.
The Toronto Sun was telling its readers that the ‘free
ride’, the ‘good times’, were over, inferring rather
offensively that these workers, our sisters and brothers,
need to return to reality and accept these cuts. A fine
sentiment from a newspaper that ran an article on
September 5, 2011 that stated “Canadians have no
interest in joining Unions: Poll”. I am certain that if we
ran a poll among our members, we would conclude that
more than 80% of our readers would not buy a copy of
the Toronto Sun to line their bird-cages. Not that we’re
biased or anything...

The second related to an article in the Toronto Star. The
T o r o n t o  T r a n s i t  C o m m i s s i o n ’ s  b u d g e t a r y
recommendations for 2012 appeared severe, and

destined to affect the millions of riders who depend on
the services of North America’s fourth largest transit
authority/commission, through austere measures
designed to ‘alleviate’ a financial shortfall of nearly $100
million dollars. These cuts include not only a reduction
in services, but an elimination of nearly 1000 unionized
jobs. I still remember when the Mike Harris government
of Ontario slashed the TTC budget in the late 1990s - I
was then riding the rocket everyday to and from work.
The TTC never recovered from this blow, and has struggled
to maintain the level of service that existed prior to Harris
and his financial decision that reduced the effectiveness
of the province’s largest public transit system, you know,
“cause the good times were over”. But whenever a
government or managing body attempts to reduce a

CALM

Nino Scavello - Chief Steward, Unit 1
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Your Health & Safety Matter
Reza-Sepehr Esfahani - Health & Safety Rep.

Reporting A Workplace Injury Is
Always Necessary!

In order to have a safe workplace
for everyone, it is essential that all
potential and existing hazards
immediately (and with continuing
vigilance) be identified.

Identifying hazards is the first step
toward preventing accidents and
thereby protecting the health and
safety of al l  workers. The
workplace inspection and worker

reports are two of the most
practical ways to use in order to
identify hazards. Although it is the
responsibility of the employer (the
university in our case) to address
and control hazards in a constant
and timely manner, workplace
injuries, even minor incidents, do
need to be reported by the workers
and that includes TAs and
Sessionals - (and I know that often
unfortunately, we do not think of
ourselves as workers!). To us, the
workplace may appear safe. But

just because injuries
and illnesses are not
reported, this doesn’t
mean they don’t exist.
By not reporting them,
they are neither being
identified nor can they
be prevented from
happening again .

Please remember that
you should always
report any work-related
injury immediately to

your supervisor and the CUPE
Steward in your department. And
if there isn’t a Steward in your
Department, consider becoming
one yourself. You can always
contact the CUPE 3913 office for
any Health and Safety questions
you may have or any concerns
that you may encounter at your
teaching workplace.

Health & Safety Contest:

Why should the university have a
‘Hazard-Based Health & Safety
programme’ rather than a
‘Behavioural-Based Health &
Safety one’ within its different
workplaces?

E m a i l  y o u r  a n s w e r s  t o
cupe3913@uoguelph.ca by
Friday, September 30th., 2011.

The three best answers will
win a prize!

A reminder of the health benefits available to our members: Unit 1 members are entitled to $200 per year
for vision care, and general medical coverage is available to Unit 2 members at $800 per year. This is not
an insurance plan (so you are not paying any premiums), but it is a top-up plan, so be sure to submit claims
on other plans for which you are eligible before submitting a claim with us. Please visit our office to submit
a claim, and you can find more information on our website.

Lastly, we are always looking for volunteers to help run our Local. You can volunteer for one of our currently
open executive positions, or you can volunteer as a departmental steward if you prefer a more peripheral
role.  We welcome any questions, comments, or feedback. Contact us anytime by email, phone, or even
better, by visiting the office (213A UC). Best wishes for the coming year!

\... From p. 1

Andrew Tersigni - President
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Union’s “good times”, their decisions trickle down to
affect the workers and their families, and we must never
forget this. Images of TTC ticket takers sleeping in their
cubicles should not reflect the majority of hard working
unionized transit workers, but it nevertheless can, and
sometimes does. We must equally never forget that the
“necessary” TTC job cuts affect not only the women and
men waiting at the subway and bus stops (nearly 2.5
million daily), but the people behind the red and grey
uniforms (nearly 10,000), our unionized sisters and
brothers.

The so-called “party coming to end”, means trying to
support one’s family in 2011, on 1980 wages, or trying to
balance an operating budget with 2011 obligations, on

1980 funds. We must remember this sad reality, and
support our Union sisters and brothers whenever anyone
threatens to reduce their standard of living in order to
meet budgetary concerns. Money should never be
accepted as a legitimate excuse to turn the clock back
twenty years, and to negatively impact the lives of tens
of thousands of people who work hard each day to
improve our lives through their efforts; calling this “the
end of the party” is insulting, and unless we stand together
to protect all that we have fought for and earned, we
may find ourselves being shoved towards the exit and
asked to pay the bill.  I for one would prefer not to have
to wash the dishes...

In Solidarity, Nino Scavello - Unit 1 Chief Steward

Dear fellow CUPE 3913 members,

Welcome to both new and old members. As
the term begins and we settle into our duties
and buy lots of supplies to perform these
duties, I know you are all concerned about,
and recognize the fact that, your decisions
as a consumer affect the lives of those
involved in the production of the goods you
consume.

Our Local, together with other Locals on
campus and the University of Guelph at
large are committed to the principle that the
University should strive to conduct its business affairs
in an ethical manner. The Code of Ethical Conduct
for Suppliers and Subcontractors is there to ensure
that the University does its utmost to have a positive
impact on lives of workers and to minimize the
possibility of its contributing to oppressive working

c o n d i t i o n s .  F o r  m o r e  i n f o ,  g o  t o :
(h t tp : / /www.uogue lph .ca /e th ica lbuying / ) .

Get in touch with me at your Local if you want more
information or want to continue this conversation.

Alexander Legwego - Human Rights & Equity Rep.

CALM
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DO
Lift with your legs, not with your back.
Place your feet and knees at least shoulder width apart or front
to back in a wide-step position. This will allow you to bend at the
hips, while keeping your back relatively straight.
Squat with your chest and buttocks sticking out. If you do this
correctly, your back will be flat and your neck will balance in a
relaxed neutral position.
Take weight off one or both arms if possible. When you squat
down or push back up, use your hand or elbow as support on
your thigh or any available structure. This takes some of the
compression and strain off of your lower back.

DON’T
Lift with your back, lift with your legs.
Lift with your feet close together as it can result in poor leverage,
instability, and a tendency to round your back.
Lift with your knees and hips straight.
Tense or twist your neck when lifting.
Lift things that are too heavy for you.

(www.ohcow.on.ca)

D O s . . .   &   D O N T ’ s . . .   F O R  S A F E  L I F T I N G

OHCOW/CALM

Welcome to a new academic year! As
Teaching Assistants, Service Assistants,
and Sessional Instructors, the academic
year has begun with a good deal of
documents to review and sign in the
presence of the course instructor or
supervisor. For TAs and GSA-1s, you
have received (or at least you are
supposed to)  two important
documents that you should keep in a
safe place: an Offer of Appointment,
and an Ass ignment of  Work
Agreement. In this article, I want to
give you some tips on how to read and
what to do with these documents.

The first important thing that you
should know is very basic: you should
have a copy of these two documents!
I have heard of cases before when
employees are not given one of three
copies that they had just signed. Non-
sense, I would say. Ask for a copy if
they don't give it to you. Why? Simple:
those documents specify what it is that
you are hired to do.

For the Offer of Appointment, it must
have information about you such as
your name, your address, and phone
number. Then, it goes on  to state your
position within the hiring department,
that is, whether you are an UTA, GTA,
or GSA-1. Make sure the position in

the Offer is the same as the one you
were offered in that email that made
you happy. Then, something very
important. Salary. For 140 hours of
work, the salary should be $5,432.43;
for 105 hours, $4,074.32; for 70 hours,
$2,716.22. I have seen many (many)
Offers with the wrong salary. So, please
check!

Now, for the Assignment of Work
Agreement; it specifies how many
hours have been allocated for each of
the TA duties. Since you're already
meeting once with your supervisor, it
should include at least half a hour for
the first duty: Orientation. The next
duty is Preparation, and if you're
leading seminars, the Assignment
should allow you to prepare notes and
activities for your seminars. If your
supervisor asks you to attend lectures,
these hours are also included within
the duties. For those lucky TAs with
seminars, each of these give you one
hour of work per week. If you have the
honour to guest lecture, well, it is an
honour, but it must be paid, so it goes
as a duty.

One of those common duties is
grading. Grading takes longer than you
may think, so make sure that you're
given enough time to grade all those

essays and exams. Some of us have
office hours, although at times
students are going to email you or ask
you questions after the seminars.
These hours should go on Student
Consultation, for which you are also
being paid – well, because it is work.
If you're meeting your supervisor on a
monthly basis, hours should be
included. Invigilation is also a common
one. You'll probably be asked to arrive
early at the exam site, so please check
that you're given enough time. The
same applies to Supervising Field Trips,
in case you have to set up anything on
site.

All these hours must add to the 140,
105 or 70 hours for which you're hired.
I recommend you use the TA Work Log
Sheet that we're including in this
newsletter to keep track of how many
hours you have worked. As the Log
sheet says, our Collective Agreement
ensures “that you're doing (and only
doing) what you were contracted to
do.” Don't be shy to email the Union
in case you think you're doing duties
beyond your contract or working more
hours than those in your Assignment
of Work Agreement. Or, if you're
feeling social, come for a coffee any
time!

How to Read an Offer of Appointment
And an Assignment of Work Agreement

 Jaime R. Brenes Reyes – Vice-President
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 Keep a work log of all the time spent working for your Assistantship.

 Check your Assignment of Work Agreement (p.67) of your Collective Agreement to ensure you are doing (and only doing) what you were contracted to do.

                    Wk     Wk     Wk    Wk     Wk     Wk     Wk     Wk     Wk     Wk     Wk     Wk     Wk     Wk     Wk     Wk     Wk     Wk     Exam    Total
                     1        2        3        4        5        6        7        8        9       10       11      12      13      14      15      16      17      18      Time     Hours

 DATE:____/________/__________
 Orientation/Training
 Preparation
 Attending Lectures
 Conducting Labs/Seminars
 Lecturing
 Grading/Marking
 Office Hours
 Student Consultation
 (In person/phone/email)
 Supervisor/TA Meetings
 Invigilating Exams
 Supervising  Field Trips
 Other Duties
 Total Hours for Week
 Cumulative Hours for Semester

 There can only be 1.0 (140 hrs), 0.75 (105 hrs), or 0.5 (70 hrs) TAships (except in unusual circumstances).
 For a full TAship, being asked or authorized to work more than 28 hours in any given week entitles you to

extra pay on your next pay cheque - even though you may not have yet reached your 140 hours.
 For a 0.75 or 0.5 TAship, being asked or authorised to work more than 20 hours in any given week entitles you to
 extra pay on your next pay cheque - even though you may not have yet reached your 105 or 70 hours.
 You cannot normally be expected to work more than 7 hours in any given day.
 The current hourly rate for GTAships as of Sept. 1, 2011 is $38.79; as of Sept. 1, 2012, it will be $39.46.
 The current hourly rate for UTAships as of Sept. 1, 2011 is $21.34; as of Sept. 1, 2012, it will be $21.71.

Name:_______________________
Course #_____________________
Department:__________________
Semester:____________________ TA Work Log

(For Personal and Union Use Only)

3 9 1 3

**VERY IMPORTANT MEETINGS **
GMM DATE:  September 22, 2011
GMM DATE: November 24, 2011

GMM DATE: February 2, 2012
AGM DATE: March 29, 2012

CALM

CUPE 3913 - 213A UC, University of Guelph, Guelph, ON - N1G 2W1  -  Phone: 519-824-4120 X.56268   -  email: cupe3913@uoguelph.ca  -  Web: cupe3913.on.ca

All are on Thursdays, @ 5:30 p.m. in UC 103



7

The first correctly answered puzzle drawn out of a hat will win the $100 prize!

All answers to the clues are found in this Newsletter

1

2 3 4

5 6

7 8 9

10

11

Across
5. What Nino was supposedly "not wearing"

while on vacation (4, 3).
6. The first Canadian Federal NDP  Leader,

recently passed away, who took the party to
its first official opposition in the House of
Commons (4,6).

8. What you should always do with work-
related injuries (6, 4).

9. One of those common duties in your
Assignment of Work Agreement (7).

10. The university should strive to conduct its
affairs in this manner (7).

1 1. 'Banji talks about "the beauty and flavour of
celebrating this within the academic
community (9).

Down
1. In short, the Province's largest public transit

system (3).
2. The Code of Ethical Conduct is there

minimize the possibility that the university
contributes to these kinds of working
conditions (10).

3. What ITAs add to the learning process (5).
4. Identifying these, according to Reza, is the

first step toward preventing accidents (7).
7. As per our bylaws, the amount of GMMs our

Local has to hold per academic year (4).

GOOD OF THE UNION # 12

CUPE 3913 - Sep./Oct. 2011 News
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Posted September 14, 2011

Fill out the Union Crossword Puzzle - see this Sept./Oct. 2011 Newsletter
And bring it with you to the GMM!

 The first correctly answered puzzle drawn out of a hat at the GMM will win the $100 prize!

Social - Free Food & “Beverage” - Child Care Reimbursed On Request

G
e

n
eral Membersh

ip

Meeting

Thursday
Sept .  22 ,  201 1

UC 103
 5:30 p.m.

URGENT - CA ISSUES Update At This MEETING

1.
2.
3.
4.
5.
6.
7.

Equity Statement
Approval of Agenda
Minutes from the last meeting
Matters arising from Minutes
Executive Reports & Budget Update
Bookkeeper Report
Audit Report

8.
9.

10.
11.

Staff Report
Call For Executive Positions - Vice Chair, Finance Officer,
GBLTT Chair, Communications Rep., UTA Rep., &
Assistant Chief Stewards.
New Business; $100 Prize Good of the Union Crossword
Adjournment; Social

Agenda:


