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Trudi Lorenz, President

As many of you know, the Unit 1 and Unit 2
Collective Agreements expire on August 31° of
this year. This means that we will be starting
negotiations with the university, our Employer,

at some point this summer. This also means that
we will be looking to you, the members of this

Local, to become involved in the bargaining
process, to lend your support to your Bargaining
Team, to join the Bargaining Support Team, to
attend Bargaining Update meetings and, if
necessary, to participate in a strike mandate
vote. Above all, we will be asking you to support
your fellow members, whether they are Teaching
Assistants, Graduate Service Assistants, @ocals that are currently in negotiations are being
Sessional faculty in fighting for a fair, just, angushed into Conciliation much earlier than in

equitable Collective Agreement.

The Localears past. This is an indication that Employers

Executive, Local Staff, and the Bargaining Teaare trying to push Locals into a possible strike
position while the spring semester is in session,
a time when a labour dispute has the least
The bargaining climate across the universitgmount of impact on the universityOs ability to
sector in Ontario is bleak at best. Our Sistgunction. Furthermore, our Sister Locals are ...

cannot do this alone.
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1tOs that time of year
again, when the words
negotiations, bargaining
support, strike mandate
vote, and conciliation
become commonplace
around both the Union
office and the university
campus. On June 24,
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3% SAY

CUPE 1334, our Sister
local representing
trades, maintenance,
and service workers at
the university of Guelph,
had their strike mandate
vote. When members
give their Bargaining
Team a strong strike
mandate, it
means that
they support

their TeamOs position at
the bargaining table and
are willing to go on strike

if that position is being
compromised.

Many people mistakenly
believe that a strike
mandate vote is
equivalent to going on
strike. However, a strong
strike mandate is the ...
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By now, the G20 and G8 Summits will have passed, and
one can only hope that the city of Toronto has returned to
its usual state of operations. Indeed, the concessions,
closures and outright inconveniences and infringements
on citizen rights deemed ‘necessary’ for the ‘successful’
operation of the summit are appalling on a number of
levels, not least of which for the ways that they
disproportionately affect some of the city’s most
marginalized populations.

Take, for instance, the week-long closure of Osgoode Hall
at the University of Toronto. The suspension of Lawyers
Feed the Hungry means that 2000 of the city’s poorest will
go hungry. Under the ruse of so-called safety measures,
the needs of international delegates are placed above
meeting the most basic needs of Toronto’s poor.

Transportation in the downtown core will run amok with
the combined effects of both a reduction in TTC services
and the removal of 1000 bike parking rings for the duration
of the summit. Not only will Torontonians experience
increased difficulty in navigating their city, but parents will
face an increased burden: they’re being advised to arrange
alternative child-care to the services offered downtown,
which may prove inaccessible during protests.

The resounding issue here, clearly, is about (in)accessibility.
The costs (be they financial or otherwise) borne by Canadian
taxpayers - and Torontonians in particular - are undeniable.
In fact, the city of Toronto lobbied unsuccessfully to have

SHAME ON U of T

the summit held at the Exhibition Place, or a similar location
where the entirety of the downtown core would not be
compromised.

The location of the summit is at the crux of an
unprecedented move on the part of the University of
Toronto: a complete closure of the St. George’s campus
for four full days due to its proximity to a designated protest
zone. Classes are canceled. Services suspended. Those
living in residence, temporarily evicted. Spaces to
congregate, discuss and debate rendered unavailable.
On-campus workers, without work or pay for four days.

To echo U of T's Student Union, this closure "contradicts
the purpose of the university, reinforces harmful stereotypes
of protesters, legitimizes police repression and violence,
and does not reflect the wishes of students, staff and
faculty. Universities are sites for critical engagement and
debate. The University of Toronto, as a place of higher
learning, should be encouraging dialogue and engagement
on the role of the G8/G20 and the future of our planet.
Instead, administrators are prohibiting access to the campus,
stifling dialogue and fostering a climate of fear."

CUPE 3913 strongly condemns the University of Toronto’s
action and blatant lack of foresight in a decision that will
be sure to have far-reaching consequences for the greater
Toronto community.

Kristina Vidug - Women’s Council Chair

are expected to rise, not fall, by roughly 6.8%.

equitable Collective Agreements.

An Open Letter to President Summerlee, the University
of Guelph Board of Governors, and the Guelph Community

We, the undersigned employee groups at the University of Guelph, declare our intention to participate in good-faith
bargaining with the Employer during the current and forthcoming Collective Bargaining negotiations.

We note that the March Ontario Budget affirms that the rules of Collective Bargaining remain unchanged and that, as
unionized workers, our right to Collective Bargaining is not diminished by the recently introduced Budget Leglisation.

Furthermore, analysis of the Ontario government’s budget
indicates that university operating revenues across the province

In this context, we remain resolute in purpose and are prepared
to engage in constructive discussions to reach fair, just, and

Sincerely,
Janice-Folk Dawson, Chair Trudi Lorenz, Chair
On behalf of CUPE 1334 On behalf of CUPE 3913
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... being asked to take no compensation increases and to fundamentally alter
pension plans, amongst other unacceptable concessions.

Universities are under the

mistaken assumption that
Universities are under the mistaken assumption that the legislation passed b NI EY il W E L M)
provincial government on March 25, 2010 applies to unionized workers. How %8 provincial government
this legislation affects the ability of non-unionized workers to negotiate compensa .
increases until March 2012. This is shameful, both for its impact on workers on Ma'_.Ch _25’ 2010 applies
already have few protections because they are not unionized, but also for the attqeSEEMICUIELLIRULTLCICE
by universities to gut the rights and protections that we, as unionized workers,
fought long and hard for. Given the circumstances, CUPE Locals, as well as other unions on campus, are in fa
fight.

In preparation for negotiations, we have sent the university a set of questions which will help us formulg
proposalsNquestions relating to enrolment, number of TA and Sessional appointments, access to office sp
security period, TA and Sessional/student ratios, average hours of work per week for Sessional appointme
many more. In the past, the university has failed to provide us with the answers to the majority of these qusé
but we are hoping that this year will be different.

Your Executive also sent out a survey to the Membership back in April, which has provided us with a good
point for determining the main issues that we will bring to the bargaining table. We will be asking the Meml
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to endorse those issues at the upcoming General Membership Meeting (GMM) on July 8. Please come to the

and show your support!

Trudi Lorenz, President

“Make the Ric

On June 17th. around one hundred
people gathered in Hamilton to protest
against the Ontario government's
decision to cut the Special Diet
Allowance, a monthly-basis monetary
supplement for people on Welfare and
Disability. The protest served to
demand action and to expose the
inaction of the Ontario government by
not reversing the cuts to the welfare
system during the 1990s. The Ontario
Coalition Against Poverty (OCAP)
sent a letter to the Hamilton MPP,
Sophia Aggelonitis, stating that many
people rely on the allowance to "buy
healthy food and make ends meet."
OCAP says that Hamilton will be

among the communities "hardest hit
by cuts" in the current economic crisis.

Welfare provides $585 to single
people, some of whom have medical
conditions such as diabetes, cystic
fibrosis, liver failure, among so many
others. If the condition is diabetes, the
successful applicant to the Special Diet
Program receives $42 per month. In
the case of liver failure, $10. The
maximum is $250 - but only in the
case of more than two medical
conditions and/or the applicant has lost
up to 10% of his/her body weight.
When receiving the ridiculous amount
of $585 per month to pay for rent,

h Pay!”

food, and medicines, $10 can be very
useful. The problem becomes twofold,
to demand an increase in welfare
funding, and to avoid any cuts to the
already small amount of money.

The economic crisis has demonstrated
how the government treats people
equally -- an equality of classes based
on cuts. Tax cuts for the rich, and social
assistance cuts to the poor! As those
gathered repeated many times: “We re
hungry / We're angry / Stop the war
on the poor / Make the rich pay!”

Jaime R. Brenes Reyes
Chief Steward, Unit 1
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