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YOUR LOCAL IS
WHAT YOU MAKE IT

arlier this term, your
representatives on the Union
Executive attended many of the
work-load, introductory,
Departmental, Sessional and TA
meetings in order to introduce
ourselves and our Local to our new members.

During these meetings, we asked for volunteers
to be our Deparmental Stewards, and many of
you came forward. We would like to welcome
and thank everyone who volunteered! A social
was recently held for both our new and our
experienced Stewards. Each Steward in
attendance was given a $50 honorarium as a
token of appreciation for volunteering.

Our Local is always looking for volunteers, and
volunteering as a Steward is an easy way to get
involved. As a Steward, you simply act as our

Andrew Tersigni - President

liaison within your Department. You provide a
means for us to stay in touch with membersin
your Department, and you provide a means for
members to get in touch with us.

If you are interested in becoming a
Departmental Union Steward, drop by the office
or email us at cupe3913@uoguelph.ca, to
introduce yourself and to pick up a Steward's
package. See you all at the GMM.

The Unionized Voice of
SESSIONALS, GTAs, UTAs & GSA-1s

UC 213A, University of Guelph, ON, Canada N1G 2W1
@ (519) 824-4120 X-56268 - Fax (519) 827-9293
cupe3913@uoguelph.ca - www.cupe3913.on.ca

WOMEN IN FULL ACTION

WOMEN LEADERS AND DELEGATES AT THE CUPE NATONAL CONVENTION, 2011

1 he CUPE National Convention,
held between October 31 and
November 4, 2011 was not only
a reinforcement of the solidarity
that holds the Union together,
it also was a forum to recognise
several women who have contributed
immensely to the growth and stability of
the Labour Movement. Several female
delegates were actively involved in the
dynamics of the debates on the floor and

sought to put forward arguments that would
help create better working conditions for
women working in the child care and social
service sectors; some renowned heroines
of the Union movement who have passed
away were recognised and the women
leaders of today also gave a boost to the
existing solidarity. Below is a list of the
prominent women Union leaders
recognised, and their contributions to the
Union movement in Canada. Top.5../

Ogunbowale Mope - Women’s Council Chair
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Hello Sisters and Brothers,

e just returned
from the CUPE
National
Convention in
Vancouver,
British
Columbia. This was my first National
Convention, the first of many | hope,
and an opportunity to come together
with other CUPE Locals from around
the country in order to pass
resolutions, elect members to the
National Executive Board, and to
exercise our democratic rights as
representatives of the many Locals
from coast to coast to coast.

| was proud to represent Local 3913,
and participated in voting on
resolutions designed to protect the
interests of not only CUPE members,
but of all Canadians. We must never
forget that issues such as the lack of
adequate, accessible, and affordable
childcare do not only impact our
members, but the children
themselves, as “Child care is vital for
building a democratic community, an
inclusive society and is a human
right.” (Strategic Directions
Document, 2011).

The CUPE National Convention also
demonstrated that in spite of the
regional differences that at times
divide this country, we can come
together in solidarity for the greater
communal good with an eye to
improving the lives of all Canadians.
This can be a slow, painful process at
times, but we must never give up the

NEVER GIVE UP
STRUGGLE

struggle to improve both the present
and future conditions for our many
sisters and brothers, whether they
wear union buttons or not. We must
remain united and not discouraged
by attempts of multi-nationals or the
Harper government in Ottawa to
dismiss issues such as environmental
protection and preservation, and to
create divisions within the labour
movement. This is why our Local
supported, for example, a resolution
designed to create a National CUPE
environmental policy by the end of
2012. While this may not be sufficient
for all of our members across the
country, itillustrates the many faces
and opinions of CUPE that make us a
strong Union because of our diversity,
not in spite of it. Our goal should be
the same: to ensure the environment
and the rights of all workers are
protected for the good of our Union,
and of all Canadians. If we lose sight

CALM

of this common goal, sisters and
brothers, we will help big business
and government accomplish what
they never could - create divisions
within our Union and the Labour
Movement in general and erode the
very fabric of solidarity that keeps us
united.

| would like to leave you all with a
moving and powerful quote from the
late Jack Layton, whose memorial at
the National Convention brought the
entire convention floor to a standing
ovation, and which we should remind
ourselves of each day and use as a
guiding principle: “My friends, love
is better than anger. Hope is better
than fear. Optimism is better than
despair. So let us be loving, hopeful
and optimistic, and we’ll change the
world.”
In solidarity,
Nino Scavello
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Your Health & Safety Matter
Three Necessary Steps to Resolving a Health and Safety Problem

Reza-Sepehr Esfahani - Health & Safety Rep.

Tell your immediate supervisor
and/or the Chair of your
department. Under the
Occupationa Health & Safety Act
your supervisor isthefirst link in
achain, and needs to be told about the
hazards and dangers you discover in your
workplace. If you are working outside
of normal business hours you can report
the hazard to the University’s Campus
Police. Asper your Collective Agreement
with the University, you have the legal
right to refuse to perform atask that you

feel will cause harm to yoursdlf or others.
Tell your supervisor that you are refusing
to do thetask if you fedl thetask isunsafe
or dangerous. This step should set in
motion a series of stepsthat will lead to
the hazard being removed.

Make sure those who will be

potentially exposed to the hazard

(such as students, other TAS, or

Sessionalsin your department,

as well as your Local Union)
know about the hazard.

Make sure the members of the

Local Joint Health & Safety

Committee in your department

know about the problem. This

is especially important in order
to make sure that action is taken to fix
the problem. A well-functioning
departmental Joint Health & Safety
Committee will address any potential or
discovered hazard.

Remember: NO JOB IS WORTH
BEING INJURED OR DYING FOR!

Dearest Sisters and Brothers,
reetings to you all
from your CUPE
executive and staff.
First, | wish to express
our gratitude to all
International
Teaching
Assistants

who responded to our call for

the University Health Insurance

Plan (UHIP) reimbursement

registration. The response was

good and it further gave us an

opportunity to interact with one

another, get to know each other

better and rub minds on how to

move forward on our shared

challenges. To this end, | wish

to update you on the

registration and reimbursement process.

In all, 93 ITAs signed up for the
reimbursement - 87 single-member
coverage, 1 double coverage, and 5
triple+ coverage. Hence, given that the
allocation for UHIP that your Local has
managed to get from the University this

academic year is $65000, each member
with a single coverage will receive
$590.10 (86%), while those with double
and triple+ coverage will receive
$1526.10 (87%) and $2427.06 (86%)
respectively. Although the number of
ITAs who signed up this year increased

slightly compared to last year, the
amount of reimbursement for you all
equally increased given that the Union
negotiated an increase in the disbursable
fund with the University.

Yet, we wish to encourage all our
members to continually come forward

UHIP: WHO GETS WHAT AND WHY?

and support the Union’s activities as we
strive to strengthen our position on issues
that bear directly on equity between
UHIP and OHIP. Asyou may well know,
the Union’s position has always been
that the former should not even exist
and that the University should do its
utmost to eradicate it. It was
not that long ago that ALL
students were covered under
the same plan — OHIP. Why the
change? Why should
International students, who are
already paying dearly in terms
of Tuition Fees, be made to pay
even more for services that are
not even comparable to what
domestic students get?

We need you to stand with us
in order to improve our conditions of
service. In the interim, you will soon
receive an email informing you of when
we will distribute the cheques once we
receive them from the Employer.

Thank you,

‘Banji Akinola - ITA Rep.
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The 2011
CUPE National Convention

A Family Reunion to Remember

— rom the 31st of
October to the
4th of
November, a
team of five
- members of our
Local 3913 attended the
CUPE National Convention,
which took place in
Vancouver. In my case, this
was the first time that |
took part in one of these
conventions. It was simply
a wonderful experience.
For me, this felt like it was
a family reunion, and | will
explain why.

— 1

Jaime Brenes Reyes, Reza-Sepehr Esfahani,
Nino Scavello, Mope Ogunbowale.

As a family that gets
together to discuss their ongoing problems, actions,
and possible ways to continue on a productive path,
| was part of a family of over two thousand delegates,
representing over 650,000 members across Canada.
We made important decisions for the future of our
National Union, the largest Union in Canada. For
example, we adopted the new, “clear language
constitution" as a result of the resolution that was
debated two years ago (at the 2009 National
Convention), for there should be no need to call a
lawyer just to understand the constitution of the
Union that we belong to.

As a family that defends its members, at the
convention we showed all of our support for those
of us who are in a precarious position. For our
brothers and sisters on strike for many months at
the University of Sherbrooke, for example, we sent
a financial donation and all of our possible moral
support.

Left To Right:

As a family that sees its children grow, a youth camp
took place during the whole week. Kids aged seven
to twelve learnt about the political situation in
Burma, went to visit the "Occupy Vancouver" tents,
talked about public services in Canada, and did a
heartwarming presentation for all of us. | saw many
delegates crying while hearing their daughters and
sons talking in front of two thousand delegates.

| want to remind you that this family is present here
on campus. We are all that Union. Diverse as we
may be, different as academic perspectives allow
(and dis-allow), we are all united in our cause for
labour rights and human dignity. Drop by the office
to continue this conversation. | enjoy a chat over a
good cup of coffee — as any good family does, of
course!

Jaime R. Brenes Reyes — Vice-President
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WOMEN IN FULL ACTION

WOMEN LEADERS AND DELEGATES AT THE CUPE NATONAL CONVENTION, 2011

\...Fromp.1

Sister Nancy Riche - The
lifetime contributions to the labour
movement of long-time labour
activist Sister Nancy Riche, were
honoured in a video dedicated to
her life and times until her death
earlier in October. In Nycole
Turmel’s own words, "She was a
leader, she was a mentor, she was
a great Union person, she was
great for us as women but as well
for the labour movement.”

Sister Shirley Carr - Carr,
the first Woman President of the
Canadian Labour Congress and

the Vice President of CUPE in
1969, was recognised for her
contributions to the labour
movement in Canada, especially
her campaign against the Free
Trade Deal and her several fights
for global justice around the world.
A short documentary told the story
of Carr’'s commitment to labour
activism and how her passing on
June 24, 2010 would be a great
loss to the Labour Movement.

At this convention, other women
who showed that the future of
active female participation in the

Union is guaranteed were Sisters
Olivia Chow (M.P. & also wife of
the lae Jack Layton), Nycole
Turmel (interim Federal NDP
leader), and Maude Barlow who
also added some more vibrancy
to the solidarity at the convention.

A lot of inspiration and lessons
can be drawn from the great
contributions and participation of
these women and | would like to
encourage all female members of
this Local to be inspired by this
and join the Local’s Women’s
Council.

CYBER-BULLYING

Deidre Rose, Health & Safety Rep., & Chief Steward, UNIT 2 - Reza-Sepehr Esfhani, Health & Safety Rep., UNIT 1

—— 1 he growth of social
networking websites

allows people and
organizations to
connect and
| communicate in many
useful ways. Unfortunately some
individuals use the technology to
cause harm to others. There has been
much discussion in the media about
students cyber-bullying other
students. Workers can also be the
victim of cyber-bullying. While
anyone can become victimized, it is
a serious problem in sectors where
workers are dealing with the public.
Teachers and teaching assistants can
be victimized by students. Where a
worker is a victim of cyber-bullying
as a result of their work the employer
has a duty to complain to the
owners/operators of the website

with the view of having
the offending material
deleted. Technology
allows the bullying to
reach beyond the
workplace. E-mail allows
those outside the
workplace to reach into
the workplace and
abuse workers. There
are no boundaries or
borders to confine the abuse. The
audience is not limited to the school
yard or workplace. For cyber- bullying
that takes place with the social
networking sites the audience is, at
least potentially, global. Work is being
done to address this issue. Unions
and some employers are struggling
to deal with the abuse. Websites
have been established to provide
assistance and information for those

trying to address the issue or deal
with specific cases. An example is
provided below. There is information
on this site on how to track the
source of the abuse when fake names
or some information in an e-mail is
forged in an attempt to hide where
it came from - www.cyberbullying.ca/
Adapted from the Ontario
Federation of Labour's statement
on Cyber-Bullying.
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Dear Brothers and Sisters,

hope you are all doing

well and settled in. |

know that many of us

are already thinking

about applying for

other opportunities for
the next semester or other
permanent opportunities at
or out of the University of
Guelph.

As a concerned citizen, you
might have heard of the
recent research: Employers
favour English-sounding
names: Survey finds that job
applicants have a better
chance of a callback if their
names aren't Chinese,
Indian or Greek - (Douglas
Todd, Vancouver Sun - Life
Section, October 14, 2011).

This study brings the issue
of employment equity into
public debate, yet again.

AT™S IN A NAMEY

Alexander Legwegoh - Human Rights & Equity Rep.

This is an issue that we here
at CUPE 3913 would be very
interested to hear your
thoughts on, especially at a
time when the University is
undergoing its next round of
Employment Equity Surveys
as part of the Federal
Contractors’ Programme.

Aboriginal peoples, persons
with disabilities, members
of visible minorities, and
women (or what we today
call “historically marginalized
groups’) are treated fairly
and equitably. While this
may lead to the question of
why people need to identify

Should the issue of employment
equity be left as an issue of our

hope in the goodwill of employers?

As you well know, in some
application processes, you
come across the
employment equity
question, asking you to self
identify, and you ask
yourself: “Should I or should
I not complete it? Should |
or should | not self-identify?”

The questionnaire states
that it is to ensure that

themselves in order to be
treated fairly (one that
assumes, or maybe hopes,
that fairness, in this day and
age, is a given), the
abovementioned research
brings us face to face with a
different reality. And before
we even begin to entertain
the rather cynical and quite
ignorant aspect of “white
males need not apply”, it

would seem that your last
name may be doing more
for you (or against you) than
this day and age would lead
you to believe!

Yet we keep on hoping that
employers will favor skills
and qualification over any
other factor, including, it
seems, the fact that they
cannot pronounce
applicants’ names. Should
the issue of employment
equity be left as an issue of
our hope in the goodwill of
employers?

Good luck in your job search
and do visit us at CUPE 3913
if you have concerns
regarding employment
equity.

In Solidarity

Grateful To Serve Our Local

ince the last General Membership

Meeting there have been afew changes.

Nino Scavello, former Interim Treasurer

and Chief Steward for Unit 1, stepped

down after a year of dedicated service

to the Union. As aresult of this change,
| was elected to be the Interim Treasurer on the 21st
of October.

My name is Mykhaylo Sheremet and | humbly wish
tointroducemyself . Bornin Ukraine, | have completed
a B.A. Honours in Political Science here at the
University of Guelph and am currently in my final

year of my Masters of Science program. My research
interests at the moment centre around issues in
agriculture, in particular food availability and
distribution. Outside of scholastic interests, | enjoy
playing squash, tennis, and fishing.

| am both excited and grateful for this opportunity to
serve you and our Loca and would like to personally
thank Nino for his hard work, dedication, and the time
he spent helping me transition into this position. Once
again, thanks Nino!

In Solidarity,
Interim Treasurer

Mykhaylo Sheremet -
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GOOD OF THE UNION # 13

All answers to the clues are found in this Newsletter

10

n

Across

5. She was a leader, she was a mentor, she
was a great Union person... (10).
8. The CUPE National Convention was held in
this city (9).
9. Under the Occupational Health & Safety Act
this person is the first link in a chain (10).
10. There has been much discussion in the
media about students doing this to other
students (13).
11. The new type of Constitution the delegates
adopted at the CUPE National Convention
(13).

Down

1. The kind of names employers favour,
according to the research (15).

2. As a Steward, you simply act as this within
your Department (7).

3. What International Students are forced to be
covered under for their Health Care, and no,
it is not OHIP (4).

4. According to the late Jack Layton, this is
better than despair (8).

6. The first W oman President of the Canadian
Labour Congress and the V ice President of
CUPEiIn1969 (1 1).

7. Mykhaylo is grateful to do this at our Local

(5).

Fill out the Union Crossword Puzzle and bring it with you to the GMM!
The first correctly answered puzzle drawn out of a hat will win the $100 prize!
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2 Nov. 24, 2011 -
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5> UC 103

5:30 p.m.

Agenda: ee i\

1. Equity Statement 8. Staff Rep. Report

2. Approval of Agenda 9. Call For Executive Positions - Unit 1 Chief Steward,
3. Minutes from the last meeting GBLTT Chair, Communications Rep., Treasurer,

4. Matters arising from Minutes UTA Rep., & Assistant Chief Stewards.

5. Executive Reports & Budget Update 10. New Business; $100 Prize Good of the Union Crossword
6. Bookkeeper Update 11. Adjournment; Social

7. Audit Update

URGENT That All Stewards Attend This MEETING

Social - Free Food & “Beverage” - child Care Reimbursed On Request

The Good of the Union -- Your chance to win $100

Fill out the Union Crossword Puzzle - see this Nov./Dec. 2011 Newsletter
And bring it with you to the GMM!
The first correctly answered puzzle drawn out of a hat at the GMM will win the $100 prize!
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